
densityofyour generaloffice area. For each question, youhavethe option ofeither selectingfrom
 
theprqiared estimates provided,or recording your measurementsofyour workspacetaken withthe
 
tape measureprovided.
 

WORKSP.4.CEDENSITY (workspace would be definedas the immediate areain whichyou
 
work)
 

1.	 Is your workspacean"open workspace"(ithasno walkonanyside)?
 
YES 	NO
 

2.	 Doyoushare yourcubicle or desk with another person?
 
YES 	NO
 

Doyoushare your personalworkspace,and ifso,how manypeople are in your
 
workspace,including yourself?
 

4.	 Pleasecheckthe spatialestimate thatmostclosely describesthesize ofthe area
 
o:(your workspace:
 

compact workspace area(enough roomfor asmall deskandchair)
 

small workspace area(enough roomforasmall desk and chair,and afiling cabinetor
 
other small piece offtimiture)
 

mid-sized workspace area(enough roomfor a mid-sized deskand chair,another work
 
surface or piece offurniture,andfiling cabinet)
 

_mid-to-large workspace area(enough roomfora mid-sized desk and chair,two other
 
work surfaces,an extrachair,another small piece offurniture,andfiling cabinets)
 

Jarge workspace area(enough roomforalarge <tesk with several work siufaces and chair,
 
several extra chairs,atable and otherfurniture,and severalfiling cabinets)
 

GENERAL OFFICEAREA DENSITY (seneraloffice area would be definedas the
 
entire room in which allofthe nearestcubicles
 
are located,or the open room in whichyourand
 
yourcoworkers desks orworkstations are
 

located)
 

5. 	 How manypeople arein yourgeneral office area,including yourselfr
 

6.	 Fl(easecheckthespatialestimate thatmc»tclosely describesthesize ofyour
 
eneral office area.
8
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