








20. I have worked for a unit which had a woman as the immediate
supervisor. . Yes No

21. I believe I was not selected for a particular job in the
Forest Service because of my sex. Yes No
Please explain your answer. Use back if needed.

22. I have not applied for a position I wanted and was qualified

for in the Forest Service, because I felt my sex would keep

me from being selected. Yes No
Please explain your answer.

Career development opportunities, meaning a planned process to advance individuals
to 1ncrea31ngly responsible positions, would include: formal schooling, ‘in-
service training, readings, and other informal training.
23. T believe women and men have equal career development oppor-

‘tunities in the Forest Service. 1 2 3 45
Briefly, explain your answer. Use back if needed.

24. Regardless of career development emphasis, I believe propor-

tionately fewer women than men will become Dist. Rangers or

Forest Supervisors. 1 2 3 4 5
Please explain your answer.

Career development leadimg to a line position such as District Ranger would require
the individual to recognize that the job has greatly increased visibility.
Success and failure become very public. Personal life can be disrupted by trans-
fers. Opportunities to implement ideas and to take responsibility or credit for
results are possible. Check one of the following statements:
25. T have the required education and am willing today to pursue
the career development necessary to become a District Ranger. (a)
I have the required education but do not wish to become a
District Ranger, at least at this time. (b)
I do not have the education necessary but would like to
pursue career development opportunities and become a

District Ranger. (c)
I do not have the education and do not want to become a

District Ranger. (d)
OTHER (e)

Please comment regarding your response.
26, The District Ranger's position is.attractive to me because:

27. The District Ranger's position is not attractive to me because:
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APPENDIX 2C
RO

United States Foresi

Deparntment of Service

Agriculture

1760 £qual Employment Opportunity Dare RAR 3 0 1984

Survey Questionnaire
Women In The Forest Service

Forest Supervisors & Staff Directors

The enclosed questionnaire is circulated as a project within the Federal Women's
Program, and is in response to a management request for information. Employee
participation is voluntary.

It is being conducted by a volunteer in connection with a graduate study. It is

for the purpose of helping to gather information that is important to current
management concerns.

Do Fracc T

GWEN A. HOOVER, Director
Personnel Management

Enclosure
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**GREEN - ALL RESPONSES **12:24 8/7/1984

WITH 8 REVERSED
WITH 11,15,17 REVERSED
WITH 13 REVERSED

DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12
DIMENSION 2 INCLUDES QUESTIONS: 10,11,14,15,16,17
DIMENSION 3 INCLUDES QUESTIONS: 13

DIMENSION 4 INCLUDES QUESTIONS: 18,19

DIMENSION 5 INCLUDES QUESTIONS: 20,23,24

1

WITH 23 REVERSED

POOR CLIMATE
FAVOR MEN FOR WOMEN
TRADITIONAL. TRADITIONAL NOT-COMMITTED (TRADITIONAL) (TRADITIONAL)
DIM 1 DIM2 DIM3 DIM4 DIM5
0 0 0 3 0 0
1 0 0 20 1 0
2 0 0 23 3 1
3 0 0 A 11 23
4 0 0 52 24 20
5 0 0 99 9 20
6 1 1 27 19
7 0 0 COMMITTED 34 44
8 0 0 25 34
9 0 0 35 21
10 0 0 72 16
11 0 0 28
12 0 0 ENLIGHTENED 9
13 0 0 (NO DIFFERENCE) 4
14 0 1 2
15 2 2
16 2 1 ENLIGHTENED
17 t 1
18 1 5
19 6 1
20 8 6
21 25 14
22 42 19
23 24 12
24 48 13
25 81 25
26 26
27 ENLIGHTENED 28 ‘
28 16
29 37
30 33
ENLIGHTENED

i 6 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
28- 29 30 31 32 33 34 .35 40 41 42 43 44 45 46 47 48 49 50 51
52 53 54 55 58 59 60 61 62 63 64 68 69 70 71 72 73 74 75 76
77 78 79 80 81 82 88 89 90 91 92 93 94 101 102 103 104 105 106 107

108 109 110 116 117 118 119 120 121 122 123 124 125 126 127 128 129 138 139 140
141 142 143 144 145 146 147 148 149 150 151 152 190 191 192 193 194 195 196 197
198 202 203 204 205 206 207 208 209 210 211 216 217 218 219 223 224 226 227 233
234 242 247 248 249 256 258 261 262 263 267 268 273 279 280 281 282 283 284 285
286 287 288 289 290 291 292 293 294 295 296 298 302 305 306 307 327 329 332 333
334 335 336 337 338 339 340 343 348 350 351 352 353 354 357 376 403 404 405 447
448 449 450 451 452 453 455 456 457 458 459 461 463 466 469 470 471 472 473 474
475 477 478 480 481 482 484 485 486 487 488 491 492 493 495 497 500 502 503 504
5 0 0 0 0 0 0 0 0 0 0O 0 00 O O 0 0 0 O
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APPENDIX 4A
**GREEN 18 TO 32-ALL RESPONSES wil4:5 8/7/1984
111 RECORDS SELECTED OUT OF 511

COLOR UNIT - .
YELLOW: O "O0: 1 4: 2 8: 3 12: 5 16: 6 51: 1
GREEN : 111 1: 8 5: 7 9: 4 13: 5 17: 7 52: 1
WHITE : O 2: 8 6: 5 10: 7 14: 8 18: 0O 53: 3
NONE : O 3: 8 7: 6 11: 7 15: 6 19: 3
SEX AGE
MALE : O 18: 020: O 30: 14 40: 0 50: 0 60: O
FEMALE: 111 19: 0 21: O 31: 15 41: O 5i: 0O 61: O
NR : O NR: 022: 0 32: 12 42: 0O 52: 0 62: 0O
23: 2 33: 0 43: 0 53: 0 63: 0
MARITAL STATUS 24 4 34: 0O 44: 0O 54: 0 64: O
MARRIED: &7 25: 5 35: 0O 45: 0O 55: 0 65: 0
SINGLE : 61 260 9 35: 0O 45: 0 55: 0 65: 0
CIHER : 2 27: 19 37: 0 47: 0 57: 0 67: 0O
NR + 1 28: 18 38: O 48: 0O 58: 0 68: 0
29: 13 39: 0 49: 0 59;: 0 69: O
GS RATING EDUCATION
1: 0 7: 2 13: 1 HIGH SCHOOL OR GED: 1
2: 0 8: 0 14: O SOME COLLEGE : 7
3: 0 9:81L 15: © 4 YR. COLLEGE : 71
4: 2 10: 0 16: 0 POST GRADUATE : 30
5: 0 11: 17 NR: 6 NO RESPONSE HE
6: 0 12: 2
QUESTION
MALE FEMALE
1 2 3 4 5 NR 1 2 3 4 5 MR
6: 0 0 0 0 0 0 6: 2 0 0 3 106 0
7: 0 0 0 0 0 0 7 0 0 2 2 106 1
8: 0 0 0 0 0 0 8: 72 20 8 9 2 0
9: 0 0 0 0 0 0 9: 0 7 0 4 98 - 2
10: 0 0 0 0 0 0 10: 1 5 3 19 83 0
11: 0 0 0 0 0 0 11: 92 12 3 3 1 0
12: 0 0 0 0 0 0 12: i 17 4 24 b4 1
13: 0 0 0 0 0 0 13: 3% 27 23 14 9 2
143 0 0 0] 0 0 0 14: 4 24 5 22 56 0
15: 0 0 0 0 0 0 15 81 10 1 2 7 10
16: 0 0 0 0 0 0 16: 2 20 8 33 48 0
17: 0 0 0 0 0 0 17 92 12 1 4 1 1
18: 0 0 0 0 0 0 18 5 25 12 22 47 0
19: 0 0 0 0 0 0 19 2 11 11 23 64 0
Y N NR Y N NR
20: 0 0 0 20: 37 73 1
21: 0 0 0 21: 16 92 3
22: 0 0 0 22: 4 105 2
23: 0 0 0 0 0 0 23: 24 23 6 37 20 1
24 0 0 0 0 0 0 24 45 41 8 4 12 1
A B C D E NR A B C D E NR
25: [0] [4] [¢) [0) 0 [V 25: 25 50 7 T4 T3 T2



*%*GREEN-18 TO 32-ALL RESPONSES *%14:5 8/7/1984

DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12 -~ WITH 8 REVERSED
DIMENSION 2 INCLUDES QUESTIONS: 10,11,14,15,16,17 - WITH 11,15,17 REVERSED
DIMENSION 3 INCLUDES QUESTIONS: 13 WITH 13 REVERSED
DIMENSION 4 INCLUDES QUESTTONS: 18,19
DIMENSION 5 INCLUDES QUESTIONS: 20,23,24

WITH 23 REVERSED

POOR CLIMATE
FAVOR MEN FOR WOMEN
TRADITIONAL TRADITIONAL NOT-COMMITIED  (TRADITIONAL) (TRADITIONAL)

DIM 1 DIM 2 DIM 3 DIM 4 DIM 5

0 0 0 2 0 0

1 0 0 9 0 0

2 0 0 14 1 0
3 0 0 23 1 10
4 0 0 27 8 12

5 0 0 36 7 13

6 1 0 11 9

7 0 0 COMMITTED 15 16

8 0 0 11 16

9 0 0 18 10
10 0 0 39 7
11 0 0 11
12 0 0 ENLIGHTENED 4
13 0 0 (NO DIFFERENCE) 1
14 0 1 0
15 0 0 2
16 2 0

17 0 0 ENLIGHTENED
18 1 2 (GOOD ORG.
19 4 0 FOR WOMEN)
20 3 2

21 10 10

22 20 3 A

23 9 6
24 19 8
25 42 12
26 13
27 ENLIGHTENED 13
28 8
29 12
30 21

ENLIGHTENED

1 10 12 14 16 17 20 21 22 24 26 27 28 31 33 34 35 40 41
44 47 51 52 54 64 69 72 73 74 75 78 81 89 91 93 101 102 103
109 110 116 117 120 123 126 127 129 141 142 145 148 150 190 196 197 202 204
207 209 210 211 216 218 219 224 227 234 247 249 256 268 287 290 293 298 302
307 327 333 334 335 337 339 340 348 353 357 376 403 452 455 459 461 469 472
481 482 484 492 493 495 497 500 502 503505 O O O O O O O O
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APPENDIX 4B
**GREEN-33 TO 70-ALL RESPONSES

1437 8/7/1984

117 RECORDS SELECTED OUT OF 511

COLOR UNIT
YELIOW: O O: 0 4: 6 8: 4 12: 10 16: 6 51: 4
GREEN :117 1: 6 5: 8 9: 4 13: 4 17: 3 52: 1
WHITE : O 2: 4 6: 6 10: 3 14: 5 18: 0O 53: 14
NONE : O 3: 8 7; 8 11: 7 15: 5 19: 1
SEX AGE
MAIE : O 18: O 20: O 30: O 40: 4 50: 6 60: 1
FEMALE:117 19: O 21: O 31: O 41: 1 51: 3 61: 2
NR : 0O NR: O 22: QO 32: O 42: 1 52: 0 62: 1
23: 0 33: 12 43: 1 53: 2 63: 0O
MARITAL STATUS 24: Q 34: 15 44: 2 54: 4 64: 3
MARRIED: 63 25: 0 35: 14- 45: 2 55: 2 65: O
SINGLE : 38 260 O 36: 8 46: 4 56: 0 66: O
OTHER : 12 27: 0 37: 9 47: 4 57: 2 67: O
NR : 4 28;. 0 38: 1 48: O 58: 1 68: O
29: 0 39: 6 49: 5 59: 1 69: O
GS RATING _ EDUCATTON
1: 0 7: 2 13: 4 HIGH SCHOOL OR GED: 14
2: 0 8: 1 14: O SOME COLLEGE 36
3: 0 9:43 15: 0 4 YR. COLLEGE 21
4: Q0 10: O 16: O POST GRADUATE 41
5: 0 11: 44 NR: 13 NO RESPONSE 5
6: 1 12: 9
QUESTION
MALE FEMALE
1 2 3 4 5 NR 1 2 3 4 5 NR
6: 0 0 0 0 0 0 62 1 2 0 2 112 0
7: 0 0 0 0 0 0 7: 1 0 0 3 112 1
8: 0 0 0 0 0 0 8: 99 9 4 3 2 0
9: 0 0 0 0 0 0 9: 1 2 4 6 104 0
10: 0 0 0 0 0 0 10: 2 7 2 20 86 0
11: 0 0 0 0 0 0 11: 95 10 2 5 4 1
12: 0 0 0 0 0 0 12: 6 22 5 36 47 1
13: 0 0 0 0 0 0 13: 58 23 19 8 8 1
14: 0 0 0 0 0 0 14: 6 19 4 23 65 O
15: 0 0 0 0 0 0 15: 85 15 4 5 2 6
16: 0 0] 0 0 0 0 16: 5 32 7 31 39 3
17: 0 0 0 0 0 0 i7: 85 17 4 4 5 2
18: 0 0 0 0 0 0 18 14 34 11 21 37 0
19: 0 0 0 0 0 0 19: 5 25 4 19 62 2
Y N W Y N m
20: 0 0 0 20: 62 55 0
21: 0 0. 0 21: 33 81 3
22: 0 0 0 22: 5 111 1
23: 0 0 0 0 0 0 23: 22 25 7 34 28 1
24 0 0 0 0 0 0 24 62 38 9 5 1 2
A B C D E NR A B C D E MR
25: - 0 0 0 0 0 0 25: 12 20 10 56 1 0



**GREEN-33 TO 70-ALL RESPONSES *x14:7 8/7/1984
DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12 - - WITH 8 REVERSED

DIMENSION 2 INCLUDES QUESTIONS: 10,11,14,15,16,17 - WITH 11,15,17 REVERSED
DIMENSION 3 INCLUDES QUESTIONS: 13 ~ WITH 13 REVERSED

DIMENSION 4 INCLUDES QUESTIONS: 18,19

DIMENSION 5 INCLUDES QUESTIONS: 20,23,24 WITH 23 REVERSED

POOR CLIMATE
FAVOR MEN FOR WOMEN
TRADITIONAL TRADITIONAL, NOT-COMMITTED (TRADITIONAL) (TRADITIONAL)
DIML DIM2 DIM3 DIM4 DIMS
0 0 0 1 0 0
1 0 0 8 1 0
2 0 0 8 2 1
3 0 0 19 9 12
4 0 0 23 15. 8
5 0 0 58 2 7
6 0 1 13 8
7 0 0 COMMITTED 17 23
8 0 0 13 16
9 0 0 16 11
10 0 0 29 9
11 0 0 , 15
12 0 0 ENLIGHTENED. 5
13 0 0 (NO DIFFERENCE) 2
14 0 0 0
15 2 2 0
16 0 1
17 1 1 ENLIGHTENED
18 0 3 (GOOD ORG.
19 2 1 FOR WOMEN)
20 4 2
21 12 .3
22 20 14
23 14 5
24 27 4
25 35 11
26 13
27 ENLIGHTENED 14
28 8
29 23
30 11

ENLIGHTENED

6 11 15 18 19 23 25 29 30 32 43 45 46 48 49 53 55 58 59
61 62 63 68 70 71 76 77 79 80 82 88 90 92 94 104 106 107 118
121 122 124 125 128 138 139 140 143 144 146 147 149 151 152 191 192 194 195
203 205 208 217 223 226 231 242 248 258 262 267 273 279 280 281 282 283 284
286 288 289 291 294 296 305 329 332 336 338 343 350 351 352 354 404 405 445
449 450 451 453 456 457 470 471 474 475 477 478 486 487 488 491 504 O O
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**WHITE-ALL RESPONSES

APPENDIX 5

*12:29 8/7/1984
160 RECORDS SELECTED OUT OF 511

63

COLOR UNIT
YELIOW: O “0: 0 4: O 8: 0O 12: 016: O 51: 59
GREEN : O 1: 0 5¢: 0 9: 0 13: 217: 0O 52: 0
WHITE :160 2: 0 6: 37 10: O 14: 018: O 53: O
NONE : O 3: 0 7:33 11: 0 15:2919: O
SEX AGE
MALE :120 18 020: 1 30: 5 40: 850: 5 60: 2
FEMALE: - 40 19: 021 O 31: 7 41: 7 51: 2 6l1: O
NR : 0 NR: 11 22: O 32: 8 42: 252: 2 62: 3
23: 1 33: 3 43: 353: 3 63: O
MARTTAL STATUS 24: 2 34: 8 44: 554: 0 64: 1
MARRTED:105 25: 0 35: 7 45: 555: 2 65: 0
SINGLE : 33 26: 0 36: 5 46: 556: 2 66: O
OTHER : 16 27: 6 37: 3 47: 557: 0 67: O
NR 1 6 28: 3 38: 6 48: 358: 2 68: O
29: 8 39: 4 49: 359: 2 69: O
GS RATING EDUCATION
1: 1 7:13 13: 11 HIGH SCHOOL OR GED: 18
2: 0 8: 4 14: 3- SOME COLLEGE : 55
3: 5 9: 31 15: 0O 4 YR. COLLEGE s 49
4: 9 10: 2 16: 0O POST GRADUATE : 28
5: 14 11: 15 NR: 25 NO RESPONSE : 10
6: 10 12: 17
QUESTION MALE FEMALE
1 2 3 4 5 NR 1 2 3 4 5 MR
62 6 6 2 17 89 0 6: 1 1 1 3 34 0
7: 5 9 6 14 86 0 7: 0 1 0 1 38 0
8: 69 18 13 5 15 0 8: 31 4 2 1 2 0
/9 9 16 6 12 76 1 9: 1 7 1 2 29 0
10: 15 19 2 25 57 2 10: 1 6 1 9 23 0
11: 78 16 2 11 12 1 11 26 2 3 4 4 1
12: 9 17 23 21 47 3 12: 2 10 2 11 13 2
13: 67 16 15 13 8 1 13: 11 5 15 4 4 1
14: 11 24 7 27 50 1 14: 3 13 2 4 18 0
15: 48 26 17 9 12 8 15: 20 11 1 4 2 2
16: 6 18 17 27 51 1 16: 2 16 5 10 7 0
17: 64 28 6 12 8 2 17: 21 15 1 2 1 0
18: 15 24 23 20 37 1 18: 6 12 5 11 6 0
19: 9 17 31 17 44 2 19: 0 12 4 10 14 0
Y N NR Y N MR
20: 22 797 1 20: 2 7 1
21: 27 88 5 21: 9 31 0
22: 5 112 3 3 36 1
23: 27 23 9 23 37 1 23: 6 8 3 12 11 0
24 52 32 20 6 8 2 24: 24 10 2 1 2 1
A B C D E NR A B C D E NR
25: 9 37 6 43 18 7 25: 0 2 4 26 8 0




%*WHITE-ALL RESPONSES *%12:29 8/7/1984

DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12 ~ WITH 8 REVERSED
DIMENSION 2 INCLUDES QUESTIONS: 10,11,14,15,16,17 - WITH 11,15,17 REVERSED
DIMENSION 3 INCLUDES QUESTIONS: 13 . - WITH 13 REVERSED

DIMENSION 4 INCLUDES QUESTIONS: 18,19

DIMENSION 5 INCLUDES QUESTIONS: 20,23,24 WITH 23 REVERSED

. POOR CLIMATE
FAVOR MEN FOR WOMEN
TRADITIONAL, TRADITIONAL NOT-COMMITTED  (TRADITIONAL) (TRADITIONAL)

DIML © DIM2 DIM3 DIM4 DIMS

0 0 1 2 1 1
1 0 0 12 0 0
2 0 0 17 7 0
3 0 0 30 10 20
4 0 0 21 13 9
5 2 0 78 14 17
6 0 1 29 15
7 3 0 COMMITTED 21 38
8 0 0 16 14
9 1 1 19 16
10 0 1 30 11
11 2 0 13
12 0 2 _ ENLIGHTENED 5
13 2 0 (NO DIFFERENCE) O

14 2 1 0
15 6 3 1
16 3 . 4

17 4 9 ENLIGHTENED
18 7 6 (GOOD ORG.
19 8 7 FOR WOMEN)
20 11 10

21 15 5

22 26 16

23 26 9

2% 19 10

25 23 20

26 15

27 ENLIGHTENED 16

28 8

29 6

30 9

ENLIGHTENED

161 162 163 164 165 166 167 168 169 170 171 172 173 174 175 176 177 178 179 180
181 182 183 184 185 186 187 188 189 228 229 230 233 235 236 237 238 239 240 241
244 245 246 250 251 252 253 254 255 257 260 264 265 266 269 270 271 272 300 307
308 309 310 311 312 313 314 315 316 317 318 319 320 321 322 323 324 325 326 360
361 362 363 364 365 366 367 368 369 370 372 373 374 375 377 378 379 380 381 382
383 384 385 386 387 388 389 390 391 392 393 394 395 396 397 398 399 400 401 405
406 407 410 411 412 413 414 415 416 417 418 419 420 421 422 423 424 425 426 427
428 429 430 431 432 433 434 435 346 437 438 439 440 441 442 443 444 446 467 500
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*WHITE-MALES~ALT, RESPONSES

APPENDIX 5A

*13:34 8/7/1984
120 RECORDS SELECTED QOUT OF 511

COLOR UNIT
YELIOW: O “0: O 4: O 8: O 12: 0 16: 0 51: 45
GREEN : O 1: 0 5: 0 9: 0 13: 0 17: O 52: O
WHITE :120 2: 0 6: 26 10: O 14: O 18: O 53: 0O '
NONE : O 3: 0 7:28 11: 0O 15: 21 19: O
SEX AGE
MALE :120 I8 0 20: O 30: 4 40: 7 50: 5 60: 2
FEMALE: O 19: 0 21: 0O 31: 5 41: 6 51: 2 61: 0
NR : O NR: 6 22: 0 32: 6 42: 2 52: 2 62: 2
23: 1 33: 3 43: 3 53: 3 63: O
24: 0 34: 7 44y 5 54: 0 64: O
25: 0 35: 7 45; 5 55: 1 65: O
200 0 36: 4 46: 4 56: 0 66: O
27: 1 37+ 2 47: 3 57: O 67: O
28: 2 38: 4 4B: 3 58: 1 68: O
29: 6 39: 3 49: 3 59: 0 69: O
GS RATING EDUCATION
1: 0 7: 9 13: 11 HIGH SCHOOL OR GED 13
2: 0 8: 2 14: 3 SOME COLLEGE 33
3: 1 9:25 15: O 4 YR. COLLEGE 41
4: 1 10: 2 16: O POST GRADUATE 25
5:¢ 7 11: 14 NR: 20 NO RESPONSE ¢ 8
6: 8 12: 17
QUESTION
MALE FEMALE
1 2 3 4 5 NR 1 2 3 4 5 NR
6: 6 6 2 17 89 0 6: 0 0 0 0 0 0
7 5 9 6 14 86 0 71 0 0 0 0 0 0
8: 69 -18 13 5 15 0 8: 0 0 0 0 0 0
9. 9 16 6 12 76 1 9: 8] 0 0 0 0 0
10: 15 19 2 25 57 2 10: 0 0 0 0 0 0
11: 78 16 2 11 12 1 11 0 0 0 0 0 0
12: 9 17 23 21 47 3 12: 0 0 0 0 0 0
13: 67 16 15 13 8 1 13: 0 0 0 0 0 0
14: 11 24 7 27 50 1 14: 0 0] 0 0 0 0
15: 48 26 17 9 12 8 15: 0 0 0 0 0 0
16: 6 18 17 27 51 1 16: 0 0 0 0 0 0
17: o4 28 6 12 8 2 17: 0 0 0 0 0 0
18: 15 24 23 20 37 1 18: 0 0 0 0 0 0
19: 9 17 31 17 44 2 19: 0 0 0 0 0 0
. Y N NR Y N NR
20: 272 97 1 -0 0 0
21: 27 88 5 0 0 0
22: 5 112 3 0 0 0
23: 27 23 9 23 37 1 23: 0 0 0 0 0 0
24 52 32 20 6 8 2, 242 0 0 0 0 0 0
A B C D E NR A B C D E MR
25: 9 37 6 43 18 7 252 0 0 0 0 0 0

65



*WHITE-ALL RESPONSES *%12:29 8/7/1984

DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12 - WITH 8 REVERSED
DIMENSION 2 INCLUDES QUESTIONS: 10,11,14,15,16,17 - WITH 11,15,17 REVERSED
DIMENSION 3 INCLUDES QUESTIONS: 13 - WITH 13 REVERSED
DIMENSION 4 INCLUDES QUESTIONS: 18,19
DIMENSION 5 INCLUDES QUESTIONS: 20,23,24 ~ WITH 23 REVERSED
POOR CLIMATE
, , X FAVOR MEN FOR WOMEN
" TRADITIONAL TRADITIONAL NOT-COMMITTED (TRADITIONAL) (TRADITIONAL)
= DIM 1 DIM2 DIM3 DIM4 DIMS
0 0 1 2 1 1
1 0 0 12 0 0
2 0 0 17 7 0
3 0 0 " 30 10 20
4 0 0 21 13 9
5 2 0 78 14 17
6 0 1 : 29 15
7 3 0 COMMITTED 21 38
8 0 0 16 14
9 1 1 19 16
10 0 1 30 11
11 2 0 - 13
12 0 2 ENLIGHTENED 5
13 2 0 (NO DIFFERENCE) 0
14 2 1 0
15 6 3 1
16 3 4
17 4 9 ENLIGHTENED
18 7 6 (GOOD ORG.
19 8 7 FOR WOMEN)
20 11 10
21 15 5
22 26 16
23 26 9
24 19 10
25 23 20
26 15
27 ENLIGHTENED 16
28 8
29 6
30 9
ENLIGHTENED

161 162 163 164 165 166 167 168 169 170 171 172 173 174 175 176 177 178 179 180
181 182 183 184 185 186 187 188 189 228 229 230 233 235 236 237 238 239 240 243
244 245 246 250 251 252 253 254 255 257 260 264 265 266 269 270 271 272 300 307
308 309 310 311 312 313 314 315 316 317 318 319 320 321 322 323 324 325 326 260
361 362 263 364 365 366 367 368 369 370 372 373 374 375 377 378 379 380 381 382
383 384 385 386 387 388 389 390 391 392 393 394 395 396 397 398 399 400 401 405
406 407 410 411 412 413 414 415 416 417 418 419 420 421 422 423 424 425 426 427
428 429 430 431 432 433 434 435 436 437 438 439 440 441 442 443 444 446 464 500
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ArrLNULA 2D
**WHITE-FEMALE-ALL RESPONSES **13:36 8/7/1984
. 40 RECORDS SELECTED OUT OF 511

COLOR UNIT
YELIOW: QO O: 0 4: 0 8: 0O 12: O 16: 0 51: 14
GREEN : O 1: 0 5+ 0 9: 0 13: 2 17: O 52: O
WHITE : 40 2: 0 6:11 10: O 14: O 18: O 53: O
NONE : O 3: 0 7: 5 11; O 15: 8 19: O

SEX AGE
MALE : O 18: O 20: 1 30: 1 40: 1 50: 0O 60: O
FEMALE: 40 19: 0 21: O 31: 2 41: 1 51: 0 61: O
NR : 0 NR: 5 22: 0 32: 2 42: 0 52: 0 62: 1

23: 0 33: 0 43: O 53: 0 63: 0

MARITAL STATUS 24: 2 34: 1 44: O 54: O 64: 1
MARRIED: 18 25: 0 35: 0O 45: 0 55: 1 65: 0
SINGLE : 11 26: 0 36: 1 46: 1 56: 2 66: O
OTHER : 9 27: 5 37: 1 47: 2 57: 0 67: O
NR : 2 28: 1 38: 2 48: 0 58: 1 68: O

29: 2 39: 1 49: 0 59: 2 69: O

GS RATING EDUCATION
1: 1 7: 4 13: O HIGH SCHOOL OR GED: 5
2: 0 8: 2 14: O SOME COLLEGE 22
3: 4 9: 6 15: O 4 YR. COLLEGE : 8
4: 8 10: 0O 16: O POST GRADUATE : 3
50 2 11: 1 : 5 NO RESPONSE 2
6: 2 12: O

QUESTION

:
:

1 2 3 4 5 NR 1 2 3 4 5 NR
6: 0 0 0 0 0 0 6: 1 1 1 3 3 0
7: 0 0 0 0 0 0 7 0 1 0 1 38 0
8: 0 0 0 0 0 0 8: 31 4 2 1 2 0
9: 0 0 0 0 0 0 9: 1 7 1 2 29 0
10: 0 0 0 0 0 0 10: 1 6 1 g 23 0
11: 0 0 0 0 0 0 11: 26 2 3 4 4 . 1
12: 0 0 0 0 0 0 12 2 10 2 11 13 2
13: 0 0 0 0 0 0 13: 11 > 15 4 4 1
14: 0 0 0 0 0 0 14: 3 13 2 4 18 0
15: 0 0 0 0 0 0 15 20 11 1 4 2 2
16: 0 0 0 0 0 0 163 2 16 5 10 7 0
17: 0 0 0 0 0 0 17: 21 15 1 2 1 0
18: 0 0 0 0 0 0 18: 6 12 5 11 6 0
19: 0 0 0 0 0 0 19: 0 12 4 10 14 0
Y N 00m Y N W
20: 0 0 0 20: 2 7 1
21: 0 0 0 21: 9 31 0
22: 0 0 0 22: 3 36 1
23: 0 0 0 0 0 0 23: 6 8 3 12 11 0
24: 0 0 0 0 0 0 24 24 10 2 1 2 1
A B C D E NR A B C D k NR
25: 0 0 0 0 0 0 25: 0 2 4 26 8 0
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wWHITE-FEMALE-ALL RESPONSES *%13:36 8/7/1984

DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12 - WITH 8 REVERSED
DIMENSTION 2 INCLUDES QUESTIONS: 10,11,14,15,16,17 - WITH 11,15,17 REVERSED
DIMENSION 3 INCLUDES QUESTIONS: 13 - WITH 13 REVERSED
DIMENSION 4 INCLUDES QUESTIONS: 18,19
DIMENSICN 5 INCLUDES QUESTIONS: 20,23,24 - WITH 23 REVERSED
POOR CLIMATE
FAVOR MEN FOR WOMEN
TRADITIONAL TRADITIONAL NOT-COMMITTED (TRADITIONAL) (TRADITIONAL)
DIMi DIM2 DIM3 DIM4 DIM5
0 0 0 1 - 0 0
1 0 0 4 0 0
2 0 0 4 0 0
3 0 0 15 4 2
4 0 0 5 5 1
5 0 0 11 4 1
6 0 0 7 1
7 0 0 COMMITTED 5 11
8 0 0 4 6
9 0 0 6 4
10 0 0 5 5
11 1 0 ' g 6
12 0 0 ENLIGHTENED 2
13 0 0 (NO DIFFERENCE) 0
14 0 0 0
15 -0 1 1
16 1 3
17 0 2 ENLIGHTENED
18 2 0 (GOOD ORG.
19 4 1 FOR WOMEN)
20 3 4
21 3 1
22 6 3
23 6 4
24 9 3
25 5 6
26 4
27 ENLIGHTENED 6
28 1
29 0
30 1

ENLIGHTENED

166 174 176 178 180 183 187 189 230 237 257 271 300 301 315 316 318 321 361
368 369 374 375 379 380 382 387 394 402 421 422 425 432 434 438 440 441 446
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APPENDIX 6

YoXYELLOW ~ ALL RESPONSES

COLOR UNIT
YELILOW:110 0: 2 4: 4 8: 6 12; 7 16: 4 51: 9
GREEN : O 1: 6 S5: 6 9: 5 13: 4 17: 4 52: 2
WHITE : O 2¢: 4 6: 5 10: 6 14: 8 18: O 53: 4
NONE 0 3 3 7: 5 11: 8 15: 7 19: 1
SEX AGE
MALE :105 18: O 20: O 30: O 40: 9 50: 5 60: O
FEMALE: 5 19: 0 21: O 31: 1 41: 5 51: 3 61: 1
NR : 0 NR: 8 22: O 32: 2 42: 6 52: 4 62: 0O
23: O 33: 2 43: 6 53: 3 63: 0
MARTTAL STATUS 24: 0 34: 1 44: 4 54: 0 64: O
MARRIED:100 25: 0O 35: QO 45: 4 55: 2 65: O
SINGLE : 4 26: 0 36: 3 46: 6 56: 2 66: O
QOTHER : 2 27: 0 37: & 47¢ 9 57: 0 67: O
NR 4 28:¢ O 38: 3 48: 4 58: 1 68: 0O
29: 0 39: 2 49: 9 59: 1 69: O
GS RATING EDUCATION
1: 0 7: 0 13: 21 HIGH SCHOOL OR GED: O
2: 0 8: 0 14: 20 SOME COLLEGE : 2
3: 0 9: 1 15: 10 4 YR. COLLEGE : 64
4y 0 10: O 16: O - POST GRADUATE : 33
5: 0 11: O NR: 8 NO RESPONSE : 11
6: 0 12: 50
QUESTION :
MALE © FEMALE
1 2 3 4 5 NR 1 2 3 4 5 NR
b 0 0 0 9 96 0 6: 1 0 0 0 4 0
7 0 1 2 6 96 0 - 7: 0 0 0 0 5 0
8: 52 15 26 9 3 0 8: 3 0 0 2 0 0
9: 1 7 1 23 73 0 9 0 0 1 0 4 0
10: 2 14 5 31 53 0 10: 0 0 0 1 4 0
11: 80 12 1 5 7 0 11: 4 1 0 0 0 0
12: 2 22 12 19 50 0 12: 1 0 0 3 1 0
13: 78 20 3 3 0 1 13: 3 1 1 0 0 0
14: 2 23 3 24 52 1 14: 1 0 0 1 3 0
15: 67 13 4 10 5 6 15: 5 0 0 0 0 0
16: 3 21 7 19 55 0] 16: 1 2 0 0 2 0
17: 86 9 2 4 4 0 17: 4 1 0 0 0 0
18: 5 37 23 14 26 0 18: -1 1 1 0 2 0
19: 2 16 14 25 47 1 19: 2 2 0 1 0 0
Y N W A
20: 11 79 0 20: 1 4 0
21: 18 85 2 21: 1 3 1
22: 4 100 1 22: 1 4 0
23: 34 27 5 31 8 0 23: 1 1 0 2 0 1
24 34 33 11 6 21 0 24: 3 1 0 1 0 0
A B C D E NR A B C D E NR
25: 0 6 0 0 93 6 25: 0 3 0 0 1 1
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YYELLOW - AIl, RESPONSES %x12:26 8/7/1984

DIMENSION 1 INCLUDES QUESTIONS: 6,7,8,9,12 WITH 8 REVERSED
DIMENSION 2 INCLUDES QUESTTIONS: 10,11,14,15,16,17 - WITH 11,15,17 REVERSED
DIMENSION 3 INCLUDES QUESTIONS: 13 WITH 13 REVERSED
DIMENSION 4 INCLUDES QUESTIONS: 18,19
DIMENSION 5 INCLUDES QUESTIONS: 20,23,24

WITH 23 REVERSED

POOR CLIMATE
FAVOR MEN FOR WOMEN
TRADITIONAL TRADITIONAL NOT-COMMITTED (TRADITIONAL) (TRADITIONAL)
DIML DIM2 DIM3 DIM4 DIMS
0 0 0 1 0 0
1 0 0 0 0 0
2 0 0 3 2 1
3 0 0 4 2 3
4 0 0 21 13 10
5 0 0 81 8 12
6 0 0 19 13
7 0 0 COMMITTED 21 28
8 0 0 14 15
9 0 0 14 6
10 0 1 17 4
11 0 0 16
12 1 0 FNLIGHTENED 0
13 0 0 (NO DIFFERENCE) 0
14 0 0 0
15 1 0 2
16 2 0 \
17 3 0 ENLIGHTENED
18 1 1 (GOOD ORG.
19 5 4 FOR WOMEN)
20 10 9
21 11 2
22 18 11
23 26 3
24 12 17
25 20 8
26 11
27 ENLIGHTENED 7
28 8
29 12
30 16

ENLIGHTENED

2 3 4 5 7 8 9 36 37 38 39 56 57 65 66 67 83 84 85 86
87 95 96 97 98 99 100 111 112 113 114 115 130 131 132 133 134 135 136 137
153 154 155 156 157 158 159 160 199 200 201 212 213 214 215 220 221 222 225 230
243 259 274 275 276 277 278 297 299 303 304 328 330 331 341 342 344 345 346 348
349 355 356 358 359 371 408 409 447 454 460 462 465 467 468 476 479 483 498 490
494 496 498 499 501 506 508 509 510511 0 O ©0 O O O O O O O
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APPENDIX 7
CATEGORIZATION OF COMMENTS

AMBITIOUS - INITIATIVE

ASSERTIVE - AGGRESSIVE.

COMMON SENSE - MATURITY

COMMUNICATION SKILLS - ORAL, WRITTEN
DECISION-MAKER

DEDICATED - DETERMINATION

DELEGATOR

FAIR - IMPARTIAL - OPENMINDED

FLEXIBLE - ADAPTABLE

HONEST - PRINCIPLED - INTEGRITY

INTELLIGENT

INTERPERSONAL SKILLS - CONFLICT MANAGER - CONGENIAL
KNOWLEDGEABLE re: ISSUES/EXPERIENCED/EDUCATED
LISTENER

MOBILE

MOTIVATER - PEOPLE MANAGER - LEADER

POLITICALLY ADEPT (W/I - W/O ORG.)

PROBLEM-SOLVER -~ ANALYTIC - PRIORITIZER - INNOVATIVE - CREATIVE
SENSITIVE - EMPATHETIC - SYMPATHETIC - CONSIDERATE - INTUITIVE
TECHNICAL EXPERTISE/PROFESSIONAL/LAND ETHIC
SELF-CONFIDENT

RESPECTED

RESPONSIVE - ENTHUSIASTIC - HUMOR
RESPONSIBLE/ORGANIZED/ACCOUNTABLE
VERSATILE/HANDLES STRESS/NOT EMOTIONAL

THOROUGH

TEAM PLAYER

RISK-TAKER

ANDROGYNOUS LEADER

OTHER

DIDN'T GET JOB BECAUSE MALE

NEVER HAD TO COMPETE WITH FEMALE FOR A POSITION
DIDN'T GET JOB BECAUSE FEMALE

GOT JOB BECAUSE FEMALE

GOT JOB BECAUSE OF QUALIFICATIONS

SEX HAS NOT BEEN A FACICR

F.S. WORK IS IN "TRADITIONAL' JOB FOR WOMEN

GOT JOB ORIGINALLY BECAUSE FEMALE, BUT QUALIF. ARE CRITERIA NOW
NOT SURE

JOB "WIRED" OR FOCUSED PLACEMENT/AFFIRMATIVE ACTION
PRESENT CLIMATE FAVORS WOMEN

DENIED TRNG. OPP. BECAUSE WOMAN

HAS HAPPENED BUT CLIMATE HAS IMPROVED

SEX IS A FACIOR

HAVEN'T APPLIED LATELY

OTHER
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#22..
KNEW WOULDN'T BE SELECTED BECAUSE FEMALE
JOB WIRED FOR WOMAN OR FOCUSED PLACEMENT
SEX HAS NOT BEEN A FACIOR
DIDN'T APPLY BECAUSE TIRED OF HAVING TO BE "ONE OF THE BOYS'"
HAVE APPLIED FREELY BECAUSE FAVORABLE TO WOMEN AT PRESENT
LINE POSITIONS STILL NON-TRADITIONAL FOR WOMEN
NEVER APPLIED/NO DESIRE FOR ANY OTHER JOB
HAVE APPLIED BUT FEEL DENIED BECAUSE OF SEX
SEX IS NOT A FACTOR _
10. NOT SEX DISCRIM. PER SE BUT POLITICS INVOLVED
11. HAVE FELT PRESSURE TO APPLY BECAUSE FEMALE
12. POSITION FILLED IATERALLY BY MALE/PREVENTED NECESSARY ADVERTISING
13. HAVEN'T EXPERIENCED PERSONALLY BUT HAVE OBSERVED IN F.S.
14. SEX HAS NOT BEEN A FACIOR BUT EXPECT IT TO BECOME ONE
15, APPLIED - POSITION WAS CANCELLED
16. WILL APPLY BUT FEEL HELPLESS
17. PROFESSIONALS (NOT SEX) KEEP TECH'S FROM APPLYING
18. SEX NOT FACIOR IF PROFESSIONAL
19. WON'T APPLY/MALE
20. BAVE APPLIED SELECTIVELY
30. OTHER
#23..

OCooNOVUIT W .
L L] [ ]

1. MEN HAVE MORE OPPORTUNITIES (INCLUDES TRNG. OP)

2. WOMEN HAVE MORE OPPORTUNITIES

3. FOREST SERVICE CLIMATE WILL CONTINUE TO FAVOR MEN
4. EQUAL OPPORTUNITY, UP TO INDIVIDUAL

5. SOCIETAL BARRIERS
6

7

8

9

MEN HAVE ADVANTAGE - .IT IS CHANGING
MEN ARE GIVEN POSITION, THEN TRAINED. WOMEN MUST PROVE SELF 1ST.
NO OUTRIGHT DISCRIMINATION, PERHAPS SUBTLE.

. WOMAN MUST BE EXCEPTIONAL &/OR HAVE EXCEPTIONAL SUPERVISOR
10. LACK OF EDUCATION FOR TYPICAL WOMAN
11. NON-PROFESSIONAL WOMEN NOT ENCOURAGED
12. C.D. HAS CAUSE TO CHANGE
13, WOMEN ACCEPTED ONLY IF NO THRFAT
14. DETERMINED BY ORGANIZATIONAL LEVEL
15. UNEQUAL
16. HAVE NOT EXPERIENCED DISCRIMINATION
17. MISGUIDED CHIVALRY
18. SERIES-RELATED NOT SEX-RELATED
19. FEQUAL, NONE EXIST
20. AVATABILITY OF OPPORTUNITY AT ALL LEVELS
21. BUDGETARY CONSTRAINTS
22. UNEQUAL BUT INDIVIDUAL DETERMINES OWN OPPORTUNITY
23. MOBILITY CONSTRAINT ON MARRIED WOMEN
24. SITUATIONALLY DEPENDENT ACCORDING TO FOREST AND/OR SUPERVISOR
25. CAN DEVELOP ACCORDING TO TRADITIONAL MALE/FEMALE FIELDS
26. WOMEN ARE AT ALL TRNG. SESSIONS I'VE ATTENDED
27. WAS EQUAL UNTIL RECENILY, NOW ADV. TO WOMEN
28. PERCENTAGE OF WOMEN IS MANDATED

30. OTHER
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SHORT-TERM EFFECT, UNEQUAL

LONG-TERM EFFECT, BQUAL

UNEQUAL, ORGANIZATIONAL CLIMATE

WILL NEVER BE EQUAL BECAUSE FEWER WOMEN INTERESTED IN TOTAL FIELD
WILL BE BQUAL WHEN SOCIETY AS A WHOLE, HAS CHANGED

FEWER WOMEN IN F.S. WORKFORCE

DEPENDS ON TIME FRAME

FEW WOMEN IN ELIGIBLE SERIES

WOMEN DON'T MOVE FAMILIES AS MEN DO

MANY YEARS, IF EVER

REGION 5 IS MAKING EFFORT, DON'T THINK REST OF ORG. IS
EQUAL - WOMEN HAVE SAME OPPORTUNITY

13. ROLE CONFLICT (MOTHER, WIFE, TRADITIONAL VIEWS)

14. DON'T KNOW - OTHER FAGTORS

15. LONG-TERM, EFFECT MAY CHANGE - UNEQUAL NOW

16. WOMEN VIEW SELVES AS LESS ABLE/WOMEN LESS ABLE

17. IF NO BIAS, THEN EQUAL

18. WOMEN DON'T WANT LINE MANAGEMENT

19. FEWER EXPERIENCED WOMEN

20. WOMEN HAVE "WRONG" FORMAL EDUCATION

24. STEREOTYPE OF WOMEN NOT QUALIFIED

25. ISOLATED LOCATIONS

26. WOMEN'S VALUE SYSTEM DOES NOT PUT CAREER FIRST AT ALL COSTS
27. MANAGERS MUST BE SUPPORTIVE OF WOMEN

28. NEVER EQUAL IF C.D. FOLLOWED/MALE IS DISCRIMINATED AGAINST
30. OTHER ' :

Wo~NounHWNoR
« 8 & & ¥ 8 8 e

e
MNP O
L] L] [ ]

1. N/A RANGER NOW OR HAVE GONE PAST LEVEL
2, WANT OWN SPECIALIZED FIELD OF WORK
3. NOT INTERESTED, TOO POLITICAL
4, DO NOT WANT RESPONSIBILITY
5. WOULD LIKE OPPORTUNITY, DO NOT HAVE INFORMATION OR KNOW REQUIREMENTS
6. THINKS OTHER SERIES (OR MAJORS) COULD PERFORM IN THIS POSITION
7. NOT INTERESTED, LOCATION IS CONSIDERATION
‘8. TACK OF NECESSARY EDUCATION
9. AM NOT INTERESTED AT THIS TIME, FAMILY CONSIDERATIONS
10. WOULD LIKE OPPOR. - AM PURSUING EDUCATION REQUIREMENTS/TRAINING REQ.
11. WOULD LIKE OPPORTUNITY
12. NOT IN CAREER PLANS
13. ANSWER INDICATES UNCERTAINTY AS TO REQUIREMENTS
14. PERSONAL FACTORS
15. NO DESIRE TO BE D.R.
16, MAY BE INTERESTED BUT NEED MORE EXPERIENCE
17. UNCERTAIN

30. OTHER
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WRONOWLEWN R
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CHANCE TO IMPLEMENT IDEAS re: LAND USE, MANAGEMENT CONCEPTS, EIC.
DECISION~MAKING POSITION - INSTIGATE CHANGE

LEADERSHIP OPPORTUNITY

MONEY

POWER

RESPONSIBILITY

ROLE MODEL FOR OTHER WOMEN, HFLP OTHERS

JOB VARIETY

"ON THE GROUND' TASK ORIENTATION (SEE RESULTS OF WORK)
OPPORTUNITY FOR GROWIH AND DEVELOPMENT/CAREER ADVANCEMENT
BEST JOB IN F.S.

INTFLLECTUAL AND PERSONAL CHAIIFNGE

STATUS/RESPECTED POSITION

CREATIVE

AUTONOMY -

IMPORTANT JOB IN F.S./CARRY OUT F.S. MISSION

FUN

WORKING WITH PEOPLE

NOT ATTRACTIVE TO ME

OUTDOOR ASPECT OF JOB

OTHER

DO NOT LIKE POLITICAL MACHINATIONS NEGESSARY

DO NOT WANT TO MOVE

LIKE PRESENT CONDITION OR JOB

NOT ENOUGH MONEY

NOT IN SPECIAL FIELD OF INTEREST

PERSONAL CONSIDERATIONS (FAMILY, FRIENDS, HEALTH, EDUCATION)
TOO MUCH RESPONSIBILITY, DON'T WANT RESPONSIBILITY

TOO MUCH TIME REQUIRED

RETIREMENT AGE -

TOO COMPETITIVE - NEGATIVE ATMOSPHERE

STRESS

WORKLOAD

QUESTIONS OWN CAPABILTY W/O FURTHER EXP/TRG

EXCEPTION TO NORM BECAUSE OF SEX/THEREFORE VERY VISIBLE
LOCATIONS NOT ALWAYS DESIRABLE

UNRESPONSIVENESS OF SYSTEM

RATING EQUAL TO D.R.

TOO PUBLIC

UNPOPULAR DECISIONS

POOR EMPLOYEES/NEGATIVE PERSONNEL ACTIONS

OTHERS' DEMANDS ON YOUR TIME

NO VISIBLE REWARDS

LONELY, FEW PEERS

POWERLESSNESS re: MANY ISSUES

PREFER FIFLD-GOING POSITION/NOT ADMINISTRATIVE OR PAPER PROCESSING
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26. TOO PROBLEM ORIENTED
27. SUCCESS/FAILURE ASPECT
30. OTHER

TOTAL CATEGORIES = 189
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APPENDIX 7A
*%ALL. .. *%7:51 8/20/1984

RESPONSE RATE

ITEM MALES / TOTAL / _ % FEMALES / TOTAL / %
15 150. 225 667 " 235 286 .822
21 58 225 .258 126 286 441
22 s 225 .200 90 286 .315
23 143 225 .636 207 286 724
24 149 225 .662 223 286 .780
25 134 225 .596 181 286 .633
26 92 225 409 123 286 .430
27 99 225 440 192 286 671

TOTALS 870 1800  3.867 1377 2288 4,815

TOTAL RESPONSES = 2247

MEAN RESPONSES

MALES 3.867 / 8 = .483
FEMALES 4.815 / 8 = .602
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APPENDIX 7B

CATEGORY FREQUENCY
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CATEGORY FREQUENCY

CATEGORY
cC -R
13 30
14 12
15 40
16 4
17 3
18 33

CATEGORY
¢ -R
13 13
14 32
15 41
16 19
17 2
18 0

CATEGORY
c - R
13 24
14 &4
‘15 5
16 18
17 4
18 28

CATEGORY
C ~-R
13 10
14 9
15 7
16 8
17 3
18 28
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19 17
20 7
21 0
22 0
23 0
24 10
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cC - R
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19 16
20 6
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