














Thank you for completmg the Mentor Satlsfactlon Survey' The purpose of thls ,
study is to better understand the factors 1nvolved in satlsfactlon with mentorlng
relat10nsh1ps Specrﬁcally, we are 1nterested 1n leammg how vanables such as mentor :

functlons percelved s1m11ar1ty, and p031t1ve/negat1ve affectrvrty 1mpact satlsfactlon

vwrth mentorships. The mentormg llterature has lacked a focus on these factors rather, S

prior research has been concemed w1th deﬁnlng mentor functlons and examlnlng -
orgamzatlonal and 1nd1v1dual beneﬁts of mentormg
The results of the study, whrch will avallable in August of 1998 w111 be given »d
to the HR D1rect0r of your organization. Only group level results will be dlscussed
the relationship of 1nd1v1dual mentor/protege parrs will be not reported or mvestlgated
If you have further questlonsor comments regarding your partrcrpatlon in this
study, please contact Dr. .lanelle Gilbert, janelle@wlley.csusb.edu,', If you haveany
questions about research participants’ rights, contact the university’s Institutionalv
Rev1ew Board at (909) 880 5027. |
In the event that any responses from the survey caused you concern, anxrety, or -
undue stress, please contact the California State Umver51ty, San Bernardino
' -Communlty Counsehng Center at (909) 880- 5569
| Flnally, please do not reveal the nature of thls study to other potent1al '

’ partrcrpants. Thank you again for your partlc1patlon! |
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