








15. Myprotege seems to respect and admire me.� 

16. I feel that myprotege will try to be like mewhen he/she reaches a similar position� 
in his/her career.� 

17. I have demonstrated good listening skills in conversations with myprotege.� 

18. I have discussed questions or concerns regarding feelings of competence, commitment to� 
advancement, relationships with peers or supervisors, or work/family conflicts with my� 
protege.� 

19. 1 have shared personal experiences as an alternative perspective to myprotege's� 
problenis.� 

20. 1 have encouraged my protege to talk openly about anxiety and fears that detract him/her� 
fr omhis/her work.� 

21. 1 have conveyed empathy for the concerns and feelings of myprotege.� 

22. 1 have kept myprotege's feelings and doubts he/she has shared with mein strict� 
confidence.� 

23. 1 have conveyed feelings of respect for myprotege as an individual.� 

24. I have helped myprotege finish assignment/tasks or meet deadlines that otherwise would� 
have been difficult to complete.� 

25. 1 have helped my protege meet new colleagues.� 

26. 1 assign responsibilities to myprotege that increase his/her contact with people who may� 
judge his/her potential for future advancement.� 

27. 1 give myprotege assignments that present opportunities to learn new skills.� 

28. I provide rriy protege with support and feedback regarding his/her performance.� 

29. I suggest specific strategies to rny protege for achieving his/her career goals.� 

30. I share these ideas with myprotege.� 

31. I suggest specific strategies to myprotege for accomplishing his/her work objectives.� 

32. 1 give myprotege feedback regarding his/her perfonnance in his/her present job.� 

33. I have invited myprbtegC tp join ;mc for lunch.� 

69� 



Thank you for completing the Meritor Satisfaction Survey! The purpose ofthis
 

study is to better understand the factors involved in satisfaction with mentoring
 

relationships. Specifically,we are interested in learning how variables such as mentor
 

functions,perceived similarity,and positive/riegatiye affectivity impact satisfaction
 

with mentorships. The mentoring literature h^lacked a focus on these factors;rather,
 

prior research has been concerned with defining mentorfunctions and examining
 

organizational and individual benefits ofmentoring.
 

The results ofthe study,which will available in Augustof1998,will be given
 

to the HR Director ofyour organization. Only grouplevel results willbe discussed;
 

the relationshipofindividual mentor/protege pairs will be not reported or investigated.
 

Ifyou have further questions or comments regarding your participation in this
 

study,please contact Dr.Janelle Gilbert,janelle@wiley.csusb.edu. Ifyou have any
 

questioris about research participants' rights,contact the university's Institutional
 

Review Board at(909)880-5027.
 

In the eventthat any responsesfrom the survey caused you concern,anxiety,or
 

imdue stress,please contact the California State University,San Bernardino
 

Community Counseling Center,at(909)880-5569.
 

Finally,please do not reveal the nature ofthis study to other potentieJ
 

participants. Thank you again for your participation!
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