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AB STRACT
'This reséaréh is a survéy of the work expérienées‘ofv
practicingvdisabledrSOCiai workers.
Thifty—two Questionnaires'were went out to practicingv
éocial workers.who had'identifiéd”themselves/as disabled.‘
Twénty—five'responses were‘returﬁed toithé_researcher;‘

The questionnaire asked questions in a yes/no format
but allowed_forvcomments, which werebsummarized.
What is revealed in\this.survey is the tremendous need

fér andeill to work that we as individuals‘héVﬁ, and the .
enormous amount‘of effort.we‘are wiliing to‘exegt to have

our need for work met.
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DEFINITION

In 1990 tlie Americans With Disabilities Act (ADA) was
putuinto éffect,(The Bureau of National\Affairs,l990);
Thus‘for the firSt:time in American history, ci&il rights‘
for disabled Americans‘was récogﬁized as the law of the'land
(Thomson-Hof fmah, 1991) .

Earlier laws had granted civillrights for various
aspects of the hardships that the disabied had to live with,
such as aécgssbarbund barriers forithé physically
handicappéd Which-required buildings to have ramps, and :
pﬁblic rostrums to have éﬁecial facilities to accommodate
the handicapbed in.whéel.chairs (Berkell, 1989) . However,
aécess has come to meén more than‘physicgl barriers?iit has
come to include rgasonable-aécommodationv(Gdstin,1993).‘

' For the blind or visuall& impaired,-reasonablebaccommodétionf‘
has meant providing compﬁters thati'télk' (Perritt,1990).
o For'the'mentally'disabled"ﬁeésonable aécommodation'hgs

meant prévidiﬁé ﬁore flékibié wbrk*schedules‘and specialized'
suéérvisiéﬁ’(ﬁlaék,lééBS.‘.i'Forthosewdiéébied"with
'Wlléérhing:diSQrderé}Sp¢hias,attention deficit diéorder (ADD)L

-reasonéble aécommodatiOnimightlmean,proVidingivisual
barriers and 'wﬁitel noiseimachinéé to»screéﬁ_out h
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distfadﬁioﬁ% (Thomﬁson—Héffmaﬁ;;991).'bblﬁvéddition_tq'b7f

mékiﬂéLWOrk;possiblé'fof.the disabléd'#hrdughﬂégééSS and .
réaspnable:%Ccéﬁmédétioﬁ;ithé_AbA hésAproﬁided;pfoépéétiV§ jmf7
- employers Wﬁththe-incentivéff9r  hirin9'ithe 'diéab1éd aﬁd.»«~

. R T o
incurring the extra costs of reasonable accommodation

through idehtiinng the‘disabled;as a min¢rityﬂgroup, along'

T L TR S L P S R A
with women and racial and ethnic minorities, who are
~ entitled to! the benefitsﬁof affirmative"a¢tion

(Pérritt,1990)y[‘BﬁéihesSes’that are making a reasonable
. attempt to be in compliance with federal ahdystaté 
"affirmative?actiphgregulations;benefit1by;hiring,disab1ed

alpérSOns.WhofarefQﬁalifiédxfbrfthé7j§bxﬁw‘

- PROBLEM FOCUS

‘The nu¢ber-of;diSablééﬁpe?sons?abiéitQJéhter the work

force as a result of the passage of ADA is unknown. How the

ADA has'enaglédthédisébie&:t§ enter iﬁ£bvthe.wo;k fbféé i$”
; What_this-ééﬁdy i$‘intefested*in Suf§éyiﬁg}1 Spe¢ificaiiy;  

_tﬁiéiétﬁd& iéka_pésitivistﬂSquey'éfzgﬁé”wéfk'experieh¢e$ ¢f5
” diéé5ieaFNASW'ﬁembéfs wh§ a£é §mpl¢yéa édéiéi:wakéré;i Tﬂist
study asks if'theée disdbléd“ﬁASngééiél wofkeré‘haVe‘bééﬁ'.
giﬁen re§$§ﬁable accémquétiéﬁféﬁd a¢Ceésfby'théi# empioyér;"

.



Furthermorethls 'stx_idt}:: asks t‘h"e,..sfé;.‘ NASW fhemberé, }“i 'f" ‘t.h‘ey
'diséiOSéd'Eﬁeir ais§bilit§-géifgéifzérQSpécﬁiVé emp1oye£u *:
béf@%e»ﬁeiﬁgihirédaéﬁdiif‘iﬁ Q§siihéigdéaUiﬁ théirvViﬁé;;

~ Thié?étudy.ésks>£hese“ﬁA$W'ﬁémbéfsiWhoidiééloégd théi¥“f
"“diéabiiity éfterlbging‘hiféd ifztﬁéyvféééi§¢d réas§ﬁab1é ;  

‘accommodation as a result.

 The définitidﬁ”Of,diSébléd fof the;purpoééS of this-i{f  N

\ stﬁdfjonld.be limitéd tb'éhfqnic“impairments:sucﬁ aé‘_ﬁ1
' vié@a}1y impaired Qr'bliﬁd;\héariﬁg”impairéd br‘deéf;{:*
physiéally'impéiféd,sﬁch:53 §arap1e§ic;quadriplégiq;,

' maim¢d;véhrdnic.mentaily'disasied éﬁéh és échiquhfehia,*i"'
_bipélar disordérs‘énaamajor~depre38ivé.disorders;.chrOﬁiC" 
emotiona1 disQrdéré such aS-Pbét TfaumaticyStress‘Diébrdef
 (§TSD), éhdileérningdisorderé sﬁ¢h aé;At£enti6n‘Deficit'
‘ Disorderu(ADD)‘aﬁqAttention~Deﬁicit7Hypefactive‘Disorderf
»(ADHD).‘VBaéicaily,thé disébilit?bis ¢6nsideféd ée§ere 
‘enoughvthét.they.ﬁouldjqualiéy'fongoverﬁmentél beﬁéfits',
suqh'as;S$I ang Rehabilitatigﬁ.:inherent‘in_this'éépécﬁ df“
.‘seyérity §f.ais§bility is ;he‘assumétion_ﬁhéﬁthey:do ﬁotx>
have‘tovwork,véépecially at ﬁhe profesSionai levél thét"
social_wérkdeménds, unlesé théyvaré highly métivated to
QVercdme“thefdiSadVahtages that.théir1diéabilitylpiéceé upén -
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chronic

' them. There is a wide range of life long,

 disabilities that can not all be listed here, but there is a =

i

specific list that can be drawn from sources such as The

| BUreau‘of:Natidﬁd1 Affairs(I9§Q§;f ThisgSthdy ié assurVéyT f5f,; 

~and whilé s6ﬁé.aﬁéaé;§fiﬁdﬁify:CAnbé’placédviﬁféifyeéﬁ‘éﬁd 
ﬁf'nqﬂgcatéQOriés‘éthef-questions'migh:,reqﬁi%é‘brigfij“‘
g aeécripﬁiéns; _Sdfwhiiéftﬁéﬁsfﬁdy‘ié p§§i#iﬁist;éﬁd &'”
fqﬁaﬁtitaﬁivé;;itipés a qﬁaiiﬁa¢ivéf§a£tﬁ;@ i?}: '

g

‘: ‘1:ﬁITEﬁATURE REVIEW‘
‘The ﬁeééarch:iigé%atufe:déésiﬁot addresé the1numbeerr kiﬁdé
R O
~of emplQYment‘éfidisébled workers.'-“MQreévef“théré-haVe @Qtw >
béen ényStUdiéS%;ffﬁﬁéﬁnﬁmbérjéf-aiséﬁied‘persons wh§ aré3
ébéial,Wo:kéfs}H ¥It:ié‘g 5é§i¢;éésuﬁp£i§ﬁ oftﬁié”éufvgyi 
that in fa¢£iﬁﬁer;:éréis§éial worke¥évWhQ aré:ai§ébiéd{  it'
s very disquisting that there is no research supporting

this assumption. In Gibelman's Who We Are (1993), a

‘national survey of NASW members was undertaken to discover .

our oWn'dengraphigs.j‘ Such attributéé,aS'rééé; ethni¢ityj! f
“age, income and génder wére‘¢onsidered. Being;disabled has:fV"
become an attribute like having a minority status. However

o L S DR - ST
this aspect of  'who we are' was absent. A very good source =
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on demographics isvThOmpson;HoffMah-S;Disabiiitgjinfthe -

|

| "”.'United States(19§l);fFAS’éditor'She has collected = =

»,céntributioﬁsj¢ojefing_mahy aé§éc£s_Sf,fhé'diéabléd;_;H :i
iHowéVefvhoﬁé‘of_qhém dééi,with‘océqpatidﬁs!{ Gb$tian1993)ié
a greét,piéqe1of Mofk,butvégéin théfé’is nb£hiﬁg on.

‘ oéddpatibnsfthéf'aiSabied;peféOns'éhobéé’éna;nothiﬁg_épbut v>
-sogia11WOrkeré wh; éfé.diéébled;> Pérfit£’(1990)is»gdbd“ésl.'
vvfa £echniéal1y-preéise“bOOkfoﬁ:ﬁhé ADA iaw, Wh;;:i; méénsiiﬁ
 h§W‘it'is to be.iﬁtérpretedéﬁd:énactgd. 'Wghman.(i9§3)_. '
g ¢overs thevcéﬁcep€.bf ﬁeaﬁiﬁgfullwork asza;huﬁén ﬁeéd;'much
' likefood'and éloﬁhing; thégtthe<inaividualgzn¢ ﬁétger_hdw

diéablea;whas,é.rgghtvtoyhaﬁe} Agéin;bthe£e aré‘n§ sﬁ#Véys
of occupatioﬁs'pfidisabiea perSOhs;‘:Blaék“(iQSéi gOeSfinto
some detail on the{&aiué'of‘work for_ﬁhémeﬁtally;ill‘ 
 disabled and oﬁtli£es:the-kinds ofbShéltered Workéhop$ and&
work prbgfams,:such aévMan?owef thét;wo£k Withvempléyeré,
ﬁUCh.aS»thé Depaft@eﬁt‘éf’Rehabilitétiohdoesh_to blace the
'menﬁéliy illdiéab}édin jébs. ’H0we§eﬁ this*addfesseg,bﬁly'

‘menial work and thére is no consideration of the possibility

‘ ‘ of' disabled_hentaiiy ili\peréons.wofking.abovefthis’lé&el.bz
N Boitdn ki987)>is Véry’userLinfdiscussingithé téstS‘that”:

éfé‘used ta detérm%ﬁé‘quaﬁional_aptitude'Qf_phe:diSabied

. . . B ﬂgéﬁ" _
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i
i

. bﬁt tﬁeﬁe is no.informétionfregardihg'thé;océupatioﬁs:in
fWhich disabled aﬁe éctﬁally blaced; Thefmost,férthdomiﬁg} ;{
aﬁthqf}Baumaﬁ (£962) is déﬁed bﬁt'p;oﬁid§é actual‘_ |

‘descfipﬁioﬁs'éf p}ofeésidndl»dareer'éhéiceé:for the viéually
impaired With pro#;ém solfing strapegiesflvlﬁ‘NASW's"b
EncYCloPediébof Sbéial.wérk (1987).thefe}is:ar§¢rY_
comprehéhsive diséussion'of diéabilitiesvénd the fole'of# '
soéiai wqu;towarésvthevdisabled bu# ﬁhére are né studies éf
#he number of dis%bled‘éocial workers or éﬁy other qukéf

. for that;matter,,é; thevnumbervof disabled in_genéral. In
the 1990 US Censusgfhere ére né demographigs on disabled
Americans who are émployéd;

2

: PURP(SSE AND DESIGN OF THE STUDY
This study is an e#ploration 0f‘the work éxpéfiences of
, disablgd social wQ%kers who are mehberé-of ﬁASW;, The d¢sign»
utilizés«the poSitﬂ§istié‘péfadigﬁ; PérticipantsuhaVe been
. ‘ T

‘recruited tthugh‘thevplacement of an advertisement in the

_ ; | : | R | B
NASW California News that ran on three different occasions

W

asking for members of NASW that are currently employed as
i ‘ - ) | .

. i K \iy » .
social workers to respond to the researcher's need for
) . A ‘ i

volunteers. = |

b
B
il
|




The assumption of this study, as discussed earlier in

the introductienivisethat_there actualiyfare,membersbof.NASW:
who are‘disablediand:euplhyedvas soeialuwoikers. The
researcher hasibeen unahie te find any_iﬁformation in.the 
literaturebthat-cgnfirm‘this‘aSSumption.; However,'personai
vexperience‘of the?researchervhas cohfirmed‘the existenceiof
several such'indi%idualsu' The researchbquestiOns'are:'

‘1) What are the demographics, including disability of
.disabled soc1aliworkei members of NASW?

2) Have ‘these members disclosed their disability to- their u

j

|

St

employer? I
. . 1

IF YES: a) Have ' these members received benefits such as

\ l : k
'l
access or reasonable accommodation as a result of this
disclosure? 1

!

IF NO: b) Are these members afraid of loosing status,

i\

,l 1"
including being ﬁerminated if they disclose?

| i . .
4) For those that disclosed, did this disclosure occur

1
1
{
'

before being hired such as on their vita?

IF NO: Did these me@bers fear that disclosure would have

harmed their chanbes of being hired?
Each question will ﬁe followed by a space to write’brief

details‘which will bb summarized in the qualitative part of

!

; o
I}

L 7
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%a
|
\i
E
|
the study. Asithis is an exploratory survey the hypotheses,
follow.directlg from the assumptions made about the
P :
| .
population of interest. The following are the hypotheses.
v |
1. The m%jority of NASW Disabled Social Workers who
Lo |
are working hav% been able to become employed through
1;

Reasonable AccoFmodation and Access as mandated through ADA.
P
2. The maﬁority of NASW Disabled Social Workers who

are working have had SSI at one time.
[
|

' \
3. The maiority of NASW Disabled Social Workers who

!

are working have used the Department of Rehabilitation to
get training andiplacement for employment.

4. The majprity of NASW Disabled Social Workers who
“.

\
kfaced discrimination due to their

\

disability. k

are working have

I

As an exploratory study the researcher is just as
|

interested in pr%ving the null hypotheses to these
hypotheses as vaﬂidating them. Since there is no references
in the literatureireview to employment statistics of
disabled persons ?n general as well as the‘sociallwork
profession.specif%cally,'the researcher enters into the

| . ’
. 3 . '
survey with assumptions based solely on personal experience
|

and reflection. The researcher hopes to get a better view

\

3
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inSide of the Qiéébiedwéémmuhity‘thrOugb»abcéssiﬁg the1 f“'
Ihternet‘aﬁd seéing3ifjthere are:discﬁééibn groups:ér§und :
the éUbjeét.'Flé&mtheirééearcherAinﬁéﬁds to:test-the;. 
questidﬁnairé cn’aiéabléQ studeﬁté withiﬁ the Departm§ﬁ§_féry.
Services to:S£udents‘withibisabiliﬁies atiCSUSB,“‘Mgﬁeévéfv
there may ébme‘Féllightlhypothésisjnot yétjconsidefédﬂ‘f 

through analyzing-thé‘déta,'

SAMPLING
' The samplé was'&rawn from the;reédéiship Qf ;heiCaliférnia‘,

NASW'membérship. Therefwas'anvadVertisemént plaqed bY‘the""

Task Forcé on‘Di§abilityQiésues,'hOw.Calléd the‘NASW’

,Célifornia_CQUnCiljonfbiaabilitymlssues of which the author

is Vice Chair and a full time participant. From this |
recruitment of réspondents,*as the author has gathered - .

xthirty'twb partidiphnts.  Of these,'twenty?fivévhave chosen .

b'~to participate. 

\u.TDATA}EdELECTION»ANDHiNSTRﬁMENTST
A;bﬁief;questionhai%é ha; bééﬁfﬁséd>£Q‘c61leqt-daté;»The 
'questiQﬁhairé Cdnsiéts‘qf’YES/NOunéétidﬁsf_» Ea¢h queétioﬁ”f
ié‘féilowed bY a Sp%belﬁo7yfitevbfief'défaiisnwhiéh aré"



summarized:as%th% qualitativevparﬁﬁof#hi§ féSéar¢h;:

The st.r'eﬁgti}:;.sv of the,"déta:»cé-lléctiéh::ib:s that by being
in av?ES/NO f§£m%£H£heré_is é»limiéédfrééppﬂée that één be
_easiiy §uﬁmédup;intd’péfbénﬁgges of the wh§l;.

eroCEDURE
The réséarchér'ha; u§ed ﬁhé_mailiﬁg iist;pro§ided by‘threé” 
'series'of'adverﬁi%eﬁénﬁ‘ihwthe‘Célifofnié‘NASWZNéﬁsxto
‘soliéit voiuntee;s;= Théir§Searchef h§s ﬁ§ other:membefsw‘

other than himsélf to-¢d1lect the data.' fﬁj

: DATA RESU;Té
Thirty-tw6 questiognai?éé were sent'out,EQ pérticibéﬁts;  Qf .'
'"ﬁhose»fwenﬁy;fivé:;éépbﬁdéd:i-Tﬁisvis a’ye?y.étrdng res?dnsé
rate of'éeventyeeiéﬁt_pérdént; ﬁiﬁéfeeh!1?6%;f§f ﬁhé;"'
respondeﬁﬁé ére’féﬁaievéﬁd.éi#,’24%;'are maié:» The avérage‘
.agé éf thé fema;e ﬁésp§ﬁdeh£s ié 46.59_éﬁd”the é§érage3age‘
; éf the ﬁale_resb@hdénts'ist44:
forfbothaméié’éﬁdﬁfém?ie}tﬁgvaVergge agé'istéé;Zi -Thé
»§ouﬁgest.pafﬁicipéﬂ% waS a:twenty—Si$ year §ld femaie. fihe ,
. oldést participant Qas_é six—eight:yéar Qld:feméié;'
,Twentyftwq,.ss%; df thefp§rticipénté>éré CaucaSian;' ‘ 

10



One, 4%, is Mexican American. One, 4%, is . Do

Euro-American/Américan Indian. One;.4%, is Celtic.

 Tha av¢rage,annual incone_ot thafpafticipants:is
33,608. V_Thé high;ast »annnal ‘income is 60,000 “andl_tl‘ia 1oweét
is 7,000. ‘2 k3 ”:‘ii'" o :fi S i i
Tne;partiCipants'hangavdivaisé,numbér of disabilitiés.‘
Thére atefthrae participanté who are leatning.disabléd.

’ ]
There are

three participants_wha have residuai post polio"
relatéd disabilitiés. Thera are two participants who are
biind.i\There'aré-twolbartiéiéants who are~disabled\as‘a‘
result of brainiinjuries.~There is one partiéipant whb ia'v
deaf and two who ane haafing impaired. ‘There is one
participanthho is;disablednfrom osteoarthritis and one who
is disabled frnm rHeumatdid.arthritis; There arabeight that
are mobility disabiéd; There is’oné participant who's

disability is depression and a heart condition. There is

~one participant who's disability is stuttering. One
participant has»multiple‘SCIerosis."One‘participant has\

‘Cerébral‘palsy.

Asked about their job titles,‘Tweivé; 48%, of the
participants'are practicing‘clinicai soaial erk, nhile'
eleven, 44%;.areupraCti¢ing casework, Twé, 8%, aré teaching

W1



vand One,4%cjis a social sciencés anale;?

‘SéVenteeﬁ, 65%, Qf ﬁhé,participahts‘are,MSWs, 
seven,zé%,'are LCSWé;foﬁé; 4%; iS a BSW énd.one, 4%; is a;
Ph.D.. |

_Queétion eiéht aSks; Dé-?ou think,thét your’diéabiliﬁy
_ affedfssthé.way.?ou.perforﬁ as a séqial wérker§ Ninetéeﬁ;;»
) 76%, wa£he participanfs éaid"yeé,; fbuf; 16%; Said‘fﬁd,'s
two, 8%, éaid-;st&ho;' apd,bne, 4%} ééVe ho résbbnse.,.

Queétidn nine»asks: 'If'yeé in whét Qayé.' Therglwerg'
fourﬁeén, 56%; ?ositive résponses;'suéh és beiﬁg‘mofe: 
>empathétic)‘andbeight; 52%, neéativé respénées suéh as‘nQ
acqommbdation‘in W&rk hoﬁfs, etc..  Thesevnuﬁberé_d6 ndt-édd'
- up tQ ;OO% as some peop;e‘fepbfted bothheéative énd
posit;vg experiencegjanA'thrée,iz%,vpaf;;@ipants didﬁ(t,
respénd. ” | |

o 'Questién“ten»a‘sﬁks’f i;f’i_the ;partic‘ipa‘_ﬁt‘s dis'abilityl _y '. |
gequireg-accgmmodatién.avseﬁenteen,VGS%, réspoﬁded ‘ |
positivéiy while eight,v3g%, résponded:ﬁegatively,
| Queétion eiéVenIASks if‘thé-eQPIOYer has-prqviaed '.ﬂ  
neeaed.accommodations, 'Thirteén, 52%, respondéd:positiVély,
eight,32%, réspoﬁdéd negatively, two,8%,'responded both
pésitively'and négativeiy, and*bne; 4%;erspbﬁded 'N/Af'f 

12



': _Question tWelveiasksJif the.participént.ha$vever
fécei&ed;finanCiél’assisfaﬁce ffom>the §6Véfnhent'dﬁé_to_ 5
t.h.eir.vdié:avtb’il_:-tty,, 'twelir'éf,'_élé%,»_»said ves. ten, a0%, ,_nséid’no‘,-- |
~and fouf; 15%;fSaid”bbﬁhfyes]andvnq,v‘Of'#hose thaEIaHQWéréd‘>
yes, ten,'40%r réceived StatéERehabiliﬁatipﬁ; seVéﬂf 28%;
received SSI, five, 20%, ";:ece'iv‘ed'SS'A,-- one, 4%, »scholar_s"h'»ip,
and one éo?ered.by”émpiéyerEShdisabilit&.CQQerégé; |

questioﬁvtﬁirtéén‘as£é participaﬁts:if“thé? diSéloSe 
.~the_ir‘ disébii,ity 1f 1tlsnot visible. eleven a4%, said
yes,.tWO{ 8%,‘said ﬁ@,}sixn;ég%, gaVeno:;ésponéevand one, - 
‘4%; séidlbdﬁh‘Yéé éﬁd an"of tﬁe §omﬁehts;'there'wefe three
-basicvbOSiFivg.reéponses{{‘Théfiye,Zo%gfpafﬁicipantSéaid
’that'théy.disqlqgéd tb:fl)véry;cibsé és50§iétés; peersvand
family; 2)whennecéééar? §o a néw c1i§h#}f35aﬁdth eVerybné? 
as "It}i§ importéﬁt1Ehat:£h¢Y Underétand;ﬁ’ﬂ&

    0£§>6£¢£hé éééifi&éifésbéﬁaenfsVStipﬁlafedﬁhét sheV 
Wéula“ﬁotvdi8010sé‘fé?:ihperviéw.?urp0s¢s f§r,féa? of:_
disérimihatioﬁ;

Of the six 24/part1c1pantsthatmade nég_a'tviye‘: comments,
théfé-Wéé bésicallngwo’donégfns expré§séd.i)thé feaf §f   
stigma,-bf.being tfeated'éifferéntiyrihnafnégaﬁiVe;wayfand
- of 2)diséfiminatioﬁ in ﬁhe intérviéw prdcéésg bThége‘is a  '
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third area of disclosure that concernsvaccessibility. Fbur
:participants, 16%, disclosed to supervisor and others when‘
they felt it would be in their best intefést to secure an
accommodation.

Question fifteen ésks 'Under what circumstances do you
disclose?" Fourteen, 56%, participants responded to this
question with comments. Of the positive responses, three,
12%, participants said that they always disclosed at the
first meeting. The other eleven, 44%, said that they
disclosed only whén there is a sense of trust and a very
small risk involved. One participant responded: "After much
time and once I trust those I work with not té fear my
difference, in other words---never!"

Question sixteen asks: "Are there time when you don't
disclose?" Eleven 44% said yes, two 8% said, no, 4 16% said
N/A, and 8, 32% gave no response.

Of the comments, four, 16%, said when they are
comfortable, understand the disability and mainly in areas
other than work.

Of the negative comménts seven, 28%, said that they
were afraid of discrimination, stigma, prejudice, and being

treated differently once others know. One participant
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stated:-"..;Also‘whiie‘being conéidefed‘fOr social work
positions in ondoloéy, I was imﬁediately discredited when I
disgléséd a history of canéef. (While this is illégal, it's
very hard to prove.)" |
o . v

Question seventeen asks: "Have you receivéd assistance
or special‘serViCes from Colleges or Universities such as an
offiée,or department of services to students with

o

disabilities?" Ten, 40%) answered yés, fifteen,,606;;
answered no, and 1, 4%, gave no response. Foufteen, 56%,
"respénded with comments. Of the fourteen comments all are
very positive about Student Services with Disabilities
‘except for one participant who said: UI’havé no idea of how
to appfqach tﬁem andvhave been strongly discouraged by my
empléyer."

Question eighteen asks: "Are you actively ;nvolved in
an organization fof people who are disabled like ydurself?"

[+

Fifteen, 60%, answered yes, nine, 36%, anéwered no, and ohe,
4%, answered both yes and no. ‘There\were 21, 84%, cbmmenﬁs
of-which onl? ghfee, 12%, were negétive.l Of the three the
main reason for«hot'participating was a lack of enérgy.
Question ninéteenvasks: "Would you-be iﬁterested in

joinihg or supporting the NASW Californiavchapter's Council

15



on Disability issues. Out ofuthé twenty—five participanﬁs(
»ﬁhere were no negativé responses tqkthis Qﬁestioh.‘ Sixtéen,
64% said yeé, and 12, 48% said,;alreédy am, ' with oné, 4%,

no response.  Of thé 'yes's and Walfeady am's ﬁhérevwére 4,

12%, who answered to both. Of the comments there were 12,

48%, responses. There were 5 pdsitive fespondants that were

enthusiastic in advocating for ourselves. - One in particular

stands out: FYES ~'PLEASE.V I am very interestea in becoming

involved‘iﬁ—any wéy that I can." Of the negati?e_comments,

there were complaints about being too far‘aWay to get'to.
Qﬁestion twentynasks: "Did you enjoy this

[*) &

questionnéire?" 17, 68%, said ves, 2, 8%, said no, 3, 12%
gave no response, 1, 4%, said N/A, 1, 4%,»said both 'yes and
no' and- 1, 4%, said "?V.v 19, 76%, responded with comménts.
Most, 15, 60% Qf respondents commented positively, that they
were happy to have an opportunity to address disability and
social work and to‘think about‘thingS—f—and that moré of
this type of thing needs to be done. Four, 12% of
respondents cOmmented negatively citing that it was one mére
form to fill out and one said that she would rathér "A
vacation in Puerta‘Vallerta." The author agrees.

Question twentY—one asks: "Do you have any suggestions
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about further résearéhgor?h§w Ehis'quéétiéﬁnaifé dbﬁld'hafé’
been bettéré".TW§1vé; 48%;‘$aid_yés aﬁd‘seven; 25%,ﬁsaid th
'FQU£,;16%H§éVe n§ responSé;:-SiXteeﬁ;v64%)_resp6nded with.'r
cémménts.‘fEléVen;g44%; wérefcoﬁstruCtivé ané thefe‘will-be
»anvattempﬁ‘to'inéqrpératé them~ihvfutureﬂquéstiénnaires.'-bf 
,the queétions thatfpéftiéipants.wanted_askéd_the issue of‘u 
discriminaﬁion Qn the1ij and ih_intervieWing was prominehtk]“
of the.threefvlz%, ﬁégatiﬁe responses:fbne'parti¢ipaﬁt'f
wénted a scale éﬁ_l,t§ 5.(Likert.s¢éie), Qﬁe Wantedhmo;é
space to wriﬁe in,”and one:felt thatvtheyvcould bé;té?x»
answer the queStioné if fhey knew the-géals of the

questionnaire.

; DIS“CUS;SION ‘ |

From the data we can;sée'that the majority‘§£  ;:
participants wantéd to‘have a posifive iﬁput‘into the'
”réééarch. For onelphing, the féqunée'rate waé‘§Vérwhe1miﬁg.‘
(78%) . Income 1eVel coVeredavsurpriéingly wide range‘With
two participants reporting $éo,dod and the'lowest'being
7,0@0; The average indome waévagoodstrqng $33L668Qf The
issue of’ethnic divefsigyfigUa]bit dis¢oﬁréging-F—only oné
Mexican‘American, oqe»Indian/European andTQhe‘Celtic.‘ The

}17.



'fdivéréityfbééiﬁs Qi£h'fhé'nﬁmberfbfiaiffé%éﬁt;kina§ of;h° ;*
aisabilities. Some people have miltiple disabilities and
on the issue of disclosure and the why, and when of it,

the reSeardher was ﬁot,surprised by'the fesu1ts} Most will

"idigclosé,éﬁly‘whepabéélutély,neéessary;:_Andlfdllpwing.this '
comesvfearléﬁ étigma ahdldiégfimiﬁéfibn;z“Gehé:aily.subjecté; 
di3¢¥§éedtéytﬁei% imﬁédiaﬁévsﬁpéf?iéoé[»oniy:or:éSPéciallyj‘
’n“whenineeded.aCCbm@bdatioﬁs Weférequeéted;  Qﬁe participant
u,th-héd an"invisibiei‘disabiiity saia,thag he_ﬁevé?  :
,disciOsés.v Erom.these,qﬁeétioné (14?1Sﬂ&l6) Subjeétsv   
discloséd_stbfies of disCrimination.
- An oVerwhelming majority‘resﬁondedtpoéiﬁivély té:ﬁoiniﬁg'_
the NASWCaIifornia'Chapﬁeroﬁ Disabled Issﬁes. ‘Thére Weté”
fnq‘negativg résponseé to‘the»quésﬁion. Uhdef the 5§ommenté{‘
box-however.ﬁanyxfélf;ﬁhat i£ QaStOo:fér aWay Qr‘tob hard
‘to aitt‘end; ‘

.x=Onqﬁestibﬁ‘twéﬁ;y,;ﬁhe‘reééarchérfQés ipdking to éee@' 
if any of fhevpagtidipéﬁts-diSliked théinterviéw;  Aside
fromthispurpdsé, the question é116w$ subjeéts:tévéxpressa
their ahéer. | | |

: On qﬁesti¢nyﬁwehtye¢ne;‘the‘feéearchér was hopingFto‘
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get feed-back information as to how to make a better
interview. There was a lot of good information that will be

put to use in the next research project.

.C?ON»CVZLUSIO‘N‘

From this»gathéring‘of data the researcher feels an
affinity for‘the disabled and a striving towards a betﬁeri
future. We can not éxist in a vacuum»and as disabled
individuals;'we need to.reach'out towards our.non—disabled
peers,*colléagues and friends; There appears>to bé a Qall
between us and as disabled-social workers it behests our
effort»to help the ébled underétand and appreciateéur
lives, in the very least. 'Weistrive for éven better’thingé,,
accommodation and acdessibility; Fdr those of us who are
~ able bodied but disabled, it might very well be
understanding aﬁd:patienCe whén‘wé'béhave differentlytby‘
beihgvtoo SlOW,»tOO’fast; tgp busyﬂand too ﬁiréd.

Thié study isvaddressed to our éocial'work colleagﬁes,
We implore ybﬁ to iook in£oky§ur seif and consider ways in
which you have not been as Seﬁsitive or undefstaﬁding aé yéu
could have been and I’might add, should have been. ‘When ybﬁ
‘start to see things from the disabled point of view, then
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concepts such as accommodati6n and'access become second
nature and not foreign idéas,'

The participan;s in this sﬁrvey conveyed two main
principles over and over again. The first was "Thank Y6u |
-for doing this." That'ié thahks forvpéYing attention to this
areé of inquiry. More neéds to be done, and it shall. The
second thing_is the'poignaﬁcy of theirvanger at:the-wbrld,:
ét thé péople who aren't disabled, for not really 'Seeing'
them, ignoring them and their problems and not‘acéepting
them into their world. Moreoyer, it‘is important td‘point
oﬁtvthat the wbrld Qf‘the ablebbodies person ISsﬁhe same

world of the disabled person, only harder.
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