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APPENDIX D 

JOB SUITABILITY SCALE 

Bart, B. D., Hass, M. E., Philbrick, J. H., Sparks, M. R., & Williams, C. (1997).  

 What’s in a name? Women in Management Review, 12, 299-308. 

McIntyre, S., Morberg, D., & Posner, B. (19080). Preferential treatment in pre-

selection decisions according to sex and race. Academy of Management 

Journal, 22, 738-749.  
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APPENDIX E 

APPLICANT RANK ORDER FORM  
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APPENDIX F 

ATTENTION CHECKS  
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APPENDIX G 

PROCEDURAL JUSTICE SCALE  

Colquitt, J. A. (2001). On the dimensionality of organizational justice: A construct 

validation of a measure. Journal of Applied Pscyhology, 86(3), 386-400. 

doi: http://dx.doi.org.libproxy.lib.csusb.edu/10.1037/0021-9010.86.3.386 
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APPENDIX H 

SELECTION PROCESS COMPARISON QUESTIONS  
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APPENDIX I 

MODERN SEXISM SCALE 

Swim, J. K., Aiken, K. J., Hall, W. S., & Hunter, B. A. (1995). Sexism and racism: 

Old fashioned and modern prejudices. Journal of Personality and Social 

Psycholigy, 68(2), 199-214. doi: 

http://dx.doi.org.libproxy.lib.csusb.edu/10.1037/0022-3514.68.2.199 
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APPENDIX J 

ATTITUDES TOWRDS WOMEN SCALE (SHORTENED) 

Spence, J. T., Helmreich, R., & Strapp, J. (1973). A short version of the attitudes 

towards women scale (AWS). Bulletin of the Psychonomic Society, 2, 219-

220.  
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APPENDIX K 

INFORMED CONSENT  
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APPENDIX L 

ANCILLARY RESULTS 
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APPENDIX L 

Table L1. Ethnicity Demographics  
 

 

Note. Males = 66, Females = 320, Missing = 5.  

Table L2. Mean Differences and Statistics on Modern Sexism  
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