








black department manager was found more sexually harassed� 

than was a white department manager, though a white� 

custodian was found more sexually harassed than was a� 

black custodian. These results were not replicated in the� 

present study suggesting that the type of job as well as� 

the status associated with it may have subtly influenced� 

the perception of sexual harassment. It is important to� 

note, however, that the results of the present study and� 

the previous study by Marriott (1993) do not contradict� 

each other. Instead, the previous study focused on� 

perceptions of both the initiator and target whereas the� 

present study focused on the initiator alone.� 

Perhaps the most important distinction between the� 

previous and present studies is the procedure used. Two� 

hundred and eighty-eight non-black participants responded� 

to the same guestionnaire in one of twelve conditions in� 

the previous study. However, the procedure did not follow� 

a systematic approach. The majority of participants were� 

solicited from San Diego State University (approximately� 

100 miles south of San Bernardino) , though additional� 

participants were solicited from the community who had no� 

affiliation with the university. Additionally, no� 

demographic or background information was recorded for the� 

respondents. As the previous study was a requirement for� 
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an undergraduate Experimental Psychology class, this
 

procedure was allowed. However, in the present study, the
 

procedure to collect data was more carefully supervised
 

and controlled.
 

Although the results were not replicated from■ 

Marriott (1993), the findings from both studies suggest , 

that race complicates the perception of sexual harassment 

and warrants further examinat.i.on. Moreover, these 

influences may be somewhat environmentally biased because , 

participants for both ,studies were•drawn from neighboring 

communities. 

Limitations and Recommendations 

The findings of this study support that race 

influences the attribution of sexual harassment, though 

these influences are subtle and not easily defined. The 

interactions suggest the possibility of 

intraorganizational effects due to an overlapping of ' , 

effects of race and organizational inequalities. However, 

the results of this study may not generalize into the 

workplace. The use of photographs, rather than verbal 

descriptions, to depict race allowed effective 

experimental impact which may have decreased the „ 

experimental effect by increasing the respondents' 

attention to the variables for initiator and target race. 
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