




 

TRY THIS STRATEGY FOR Improving YOUR PERFORMAN� 

One of the most frequently encountered kinds of� 

reasoning problems are series completion problems. In these� 

problems, the solver is usually given some terms that form a� 

series of some kind and the task is to complete the series.� 

Series completion problems can involve words or figures.� 

Consider the series completion problem below:� 

LIE, KNEEL, STAND — HIGH:� 

1 - TALL� 

2 HIGHER� 

in this problem the relation to be inferred is one of� 

progressively greater vertical height. This relation needs� 

to be transferred to the term HIGH and then applied so as� 

the yield a correct answer. If HIGHER is not perceived as� 

the ideal answer option, then logic is required to recognize� 

this is better than TALL.� 

You must infer successive relations between each� 

adjacent pair of three terms. Thus, in the sample, you need� 

to infer, first, the relation between LIE and KNEEL, second,� 

the relation between KNEEL and STAND, and, finally using the� 

same type of relationship, between the target word HIGH and� 

the best answer; in this instance, HIGHER.� 

Try this strategy on your next set of questions. It� 

will, most probably, help improve your scores.� 
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Appendix G
 

The Design of the Experiment
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DESIGN OP THE EXPERIMENT 

GRbXJP 1 GROUP 2 GROUP 3 GROUP 4 

. • ' l'. - - Demographic X " ■ ^ X 

2 Self-efficacy #1 ■ X ■ ■ 

: Sarhple questions X 

Reasoning Trial #1 -X X 

^ 5-/:J Self-Rating #1^­ X X X 

'ij;. : Feedback #1 X ■ ■■ i/'x'-' ', • X 

■■■■ . 1 Self-efficacy #2 x-' - .' ■ X X 

8 Reasoning Trial #2 X . X 

Self-Rating #2 X ■ X '' 

10 Feedback #2 

11 Self-efficacy #3 ^ x: 

12 Strategy 

13 Reasoning Trial #3 X /. ■ ■ ■ 

14 Self-Rating #3 . ■ X 

15 Feedback #3 ■ X 

16 Self-efficacy #4 X X X 

17 Credibility Ques. X X X 
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DEBRIEFING
 

Thank you for participating in this study!
 

The Ethical Principles of Psychologists (American
 
Psychologist, 1981, 36, 633-6380; Principle 9, Research with
 
Human Participants; Paragraph "e," states, in part,
 
"Methodological requirements of a study may make the use of
 
concealment or deception necessary. Before conducting such
 
a study, the investigator has a special responsibility to;
 
(i) determine whether the use of such techniques is 
justified by the study's prospective scientific, 
educational, or applied value, and (iii) insure that the 
participants are provided with sufficient explanation as 
soon as possible." ■, 

The study in which you just participated utilized a 
degree of deception in three areas: 

I) 	 The true name of the study is "The Effects of Feedback 
and Strategy on Self-Efficacy and Computer Task 
Performance." The researchers were of the opinion that 
your knowledge of the true title of the experiment 
could alter your responses such that outcomes would be 
altered to a significant degree. 

II) 	 All feedback provided to you during the course of the 
study was bogus. Feedback was based on your
participation in one of four different testing groups.
All participants received neutral feedback (i.e., 
scores of 68%) after the first two sets of reasoning
questions. Participants in two of the groups received 
positive feedback (i.e., scores of 94%) after the third 
set of reasoning questions. Two other groups received 
no feedback after the third set of reasoning questions.
Thus, any similarity between feedback received and your
actual performance was purely coincidental. The 
researchers will statistically evaluate, for example:
level of self-efficacy and task performance, any change
in level of performance after receiving feedback, any
change in level of self-efficacy after receiving 
feedback, etc. 

III) 	The study has nothing to do with the implementation of 
a computer testing program within the Psychology 
Department at CSUSB. 

It is hoped that the results of this study will 

; -v.,- - -gQ::	 .. 



contribute to knowledge which can be utilized by
 
psychologists within industrial/organizational settings.
 
Specifically, it is hoped that users receiving feedback and
 
strategy via computers will find it to be equally or more
 
useful than feedback which is received from a supervisor in
 
the more traditional verbal or written format.
 

[Note: 	 The first two pages of the debriefing form were
 
read by the subjects while still in the testing
 
area. These two sheets were retained in the area
 
to preclude the possibility of the true nature of
 
the study being revealed. The third page (next
 
page) was given to the subject to be retained by
 
them.]
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As is required by institutional policy and procedure,
 
this study was approved by the Department of Psychology
 
Human Subjects Review Board through the Office of the Dean
 
of Graduate Studies (AD-128). As such, it was determined
 
that the potential benefits of this line of research
 
outweighed the minimal risks which might be visited upon the
 
participants in the study.' .
 

However, if you become anxious or upset as a result of
 
participating in this study, please call the Counseling
 
Center (Ext: 5040) in PS-227. They offer free therapy to
 
students. In addition, the local mental health departments
 
provide counseling on a sliding scale so that individuals
 
who have little of no income would pay little or nothing.
 
The number for the San Bernardino Department of Mental
 
Health is (909) 387-7171 and for the Riverside Department of
 
Mental Health the number is (909) 358-4500.
 

If you have any questions about this research project or
 
would like to find out what the results are when completed
 
please contact:
 

■ ■ Matt L. Riggs, Ph.D. ■ ' 
CSUSB, Psychology Department
 

Office: FO-121
 

: Phone: 880-5590
 

In order to maintain the confidentiality of this
 
research, it is requested that you discuss the details of
 
your participation and the nature of the study with no other
 
student until the end of the Spring Quarter, at which time
 
data collection should be completed.
 

Your cooperation in this matter is gratefully
 
appreciated.
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APPENDIX I
 

Questions regarding Subjects Feelings About Study
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