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Other ethlcs questlons were wrltten from subtoplcs 1n{”ﬂ?7hv

:E.cnapter ten of Cllnard and Yeager s Corporate Crlme bookf$f#

'rﬁdunusual for emploYees to xperlence an‘onfllbt betweenfd:”

;thelr own bellefs of 5001al respon51b111ty and companylvv

"jfgfrequlrements."e The pllot sample of‘42 subjects reportedwwwﬁ,v’

lffan alpha level of 84 for the rev1sed'survey. ;{f'

'fw;Procedure
Each sub)ect completed a questlonnalre evaluatlng'}_a:iﬂ}

v@thelr organlzatlonal commltment “job satlsfactlon, roleh'n'"'

”'rij,confllct between work and home,'and someﬂethlcal work_ffd -

ﬁfcon51deratlons. - (See Appendlx G’ for;f - completefp*f';“

'°fg[fquestlonna1re as 1t was admlnlstered ) 270 surveys werehtfrf?]?ﬁfi

‘?Zri?dlstrlbuted and 225 were returned w1th usable data.

All completed quest}onnalresﬁwere scored and enteredtjﬁ'u

7f¥rh1nto a correlatlonal analy51s to see what relatlonshl“swﬁg*f7,t_

ﬂ]ex1sted between organlzatlonalffcommltment and j ob




'7fsatlsfactlon, frole Tconfllct

. >Because the bellef7tha

fethlcal behav1or.fff'

fcur illnear relatlonshlp could?ff;”'

’fex1st between organlzatlonal commltment and the other s

‘vvvarlableS, regres51on uslng a quadratlc term was alsnyf 1*“"“

J;used.




"ftTHESIs;STUDY7tl
}'lfSampleFMeasurements e Lo
g Bas1c summary descrlptlve statlstlcs were computeddf‘
Hﬁfor each of the measurement scales 1nclud1ng means and."
]standard dev1at10ns. Next Cronbach coefflclent alphas -

’were 'calculated to measure; re11ab111ty. ,’ Flnally,

multlple regres51ons Were krun to determlne if ~any

"ﬁcorrelatlons ex1sted between the crlterlon varlable Lo

(organlzatlonal commltment) and the predlctor varlables
‘(role confllct Job satlsfactlon, and ethlcs) xﬂv.? o
Organlzatlonal Comm1tment Scale."' Th1s't scale‘e

'orlglnally con51sted of 24 1tems.} Items numbered 13 and
21 were deleted because they d1d not appear to be
contrlbutlng t0‘the scale The flnal alpha measured
(N‘= 225) for all of the respondents, and  the rev1sed
scale was used to test the hypothe51s.v (The»means are-
reported in Table 1. ) | | |
,chb Satlsfactlon Scale; Thls scale orlglnally had 15’*
items;‘ Item 3 was deleted because it d1d not appear to
~be contrlbutlng to the scale. The orlglnal‘alpha was‘;90‘f
"Q(N'=225),_ After the‘deletion, alpha equaled .90 (N =225)

and this revised scale was used for’the7analysis‘cf the
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) hybothesis.‘ ffhe}means are.reported in Table 1. ) |
1’ﬁtbics Scale. ThlS scale orlglnally contalned 16 1tems.‘tf‘
_items 6, l10, 11, 14, and 15 were deleted because ‘these
.1tems d1d not appear to be contrlbutlng to the scale.,i'
‘After the deletlons, ‘an alpha of-,89 =’V(N = 225) was |

- obtained and.thissrevisedhscalefwasxusedrtc téstdthed
‘hypothe51s. (The means are reported 1n Table 1 )

‘Role Confllct Scale.“ Thls scale orlglnally con51sted ’

‘of 20 1tems.v Item number 14 was deleted because it did
not appear‘to be contrlbutlng to the scale. The flnal‘
alpha‘cf the cverall‘revised,scale-was .87’(N =225), and
'Vwas used to test the hypothe51s. (The means are reported

in Table 1. )
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Table 4 | »
' Correlatlons of Organlzatlonal Commltment Subscales w1th:lv?

'Job Satlsfactlon Subscales o

| idéntifieationf " Job Involvement . Loyalty =

'Ihtrinsiefevl'f e;53bifff,ffr";42;ve; 731‘_7‘f;62.;e,2];;u

'-.-fHVbathESiégthféé,f Hypoﬁhesls three‘was 1ntended tOijai
_'edetermine ,if_ there were dlfferences ~e"";zethxcalj,
f percept1ons of commltted workers.}"»Thee-eOrreIatieﬁie
:‘:_coefflclent was .11 (r squared of 01,,n s. ) 1nd1cat1ngf“v

- no support for thls hypothe51s.']vf'




